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Introduction

Columbia Office of Risk
ORM) oversees the Public

istrator (TPA), Sedgw1cl< CMS.

@

Sedgwick CMS


mailto:Sharon.howell@dc.gov




he Benefits Of Return
1o Work?

munication between you and
oyee - a key factor in his or her

s a skilled and expérienced employee to
1e working and also increases the odds
1l recovery.

- Keeps loss of productivity to a minimum.



t of training new employees.

to complete work



10w Do Employees Benefit?

e activity and speeds




“disability” to ability.
re-injury.

> a sense of job security.



loyee to maintain contact with

r employee and
ur agency.



dow Much Documentation Do
~ You Need?

u should document your
our employee to work.
if the injured employee is

k. If these situations occur, you may
do one or more of the following:




to Work Officer to specify work
1ting.

ea Written% de tion of work duties to
urn to Work Officer.

letter to your employee specifying the
- job title, supervisor, hours, location and start
~date for the return to work.



After Your Employee Returns To
-~ Work

. with the employee to see how
1d recovery are progressing.

1ons on work tasks are



ct with the Return to Work
1s/her approval for changes in

the Return to Work Officer if you are
 to accommodate ongoing or
ent restrictions.
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